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Gotion High-Tech Co., Ltd. adheres to the principle of integrity and transparency in
business operations, upholds the attitude of "zero-tolerance" towards corruption, and
proactively takes all necessary measures to prevent and against corruption. These
practices are aimed at safeguarding the company's reputation in the market and the safety
of its asset, and fulfilling its role as a responsible market player. Gotion has internally
published a series of anti-corruption regulations, established and implemented an effective
monitoring mechanism to prevent any corruption and bribery. Externally, Gotion strictly
complies with all PRC laws and regulations on anti-corruption and anti-bribery as well as
the rules in other locations where it operates. Gotion is committed to continuously
strengthen the promotion of integrity and compliance culture, and enhance the anti-
corruption awareness of all its employees, meanwhile, to provide guidance in compliance
to business partners and their staffs. With these efforts, Gotion is able to effectively
implement its anti-corruption and anti-bribery policies, and ensure its healthy and
sustainable development.
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This policy applies to Gotion High-Tech Co., Ltd. (hereinafter referred to as "Gotion " or the
"Company"), its wholly-owned subsidiaries and all employees. It also requires all business
partners to actively comply with this policy or equivalent requirements in policies.
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Corruption refers to the abuse of power for personal gain, including any act of seeking for
benefits for oneself, others or any third parties by taking advantage of duties (from the
authority, position, etc.), which harms the interests of the Company, employees or
customers.
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Bribery refers to the act of offering benefits with purposes of seeking for improper
interests, competitive advantages or business opportunities. Specific forms include but
not limited to granting bribes, accepting bribes, extorting bribes and introducing bribery,
etc.

) #zk Benefits

MNmEE@dERLN (WmEE. B, HERMAS. mEk. KRS KT
WEEZFBMHHELFTEIE. BERETNEEGFL, Hf, F@BEEI(EEI IR
FHNTIRSEIATHRVRITI AVIEE S W ER.

Benefits refers to various interests that are obtained through the established means
(such as gifts, hospitality, special remuneration/commissions, facilitation payment,
employment, etc.) with economic or non-economic nature, and in tangible or intangible
form. "Facilitation Payment" refers to the unofficial payment for accelerating the process
of the routine duties or acts.
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Gotion's policies and plans on corruption prevention are approved by the Board of
Directors of the Company, and are jointly monitored and implemented by Compliance
Management Center and Audit Center to ensure these policies and plans are managed
and implemented in proper and sufficient manner.

Management Regulations of Anti-Corruption
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Gotion anchors and lives the principle of integrity, anti-corruption and compliance, and
firmly commits to abiding by all applicable legal regulations in the countries and regions
where it operates when carrying out business and providing services.
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The Company has established an effective policy system of anti-corruption management,
requires employees to sign the Business Integrity Commitment Letter before on-boarding
and strictly comply with relevant requirements. By delivering the annual regular
compliance-themed training programs and cultural promotion activities, Gotion
continuously strengthens employees' awareness of integrity and self-discipline, improves
their capabilities in self-restraint to eliminate the violation of rules from the root.
Additionally, the Company explicitly prohibits the behaviors of offering or seeking for any
improper benefits to/from customers, potential customers and other stakeholders.
Meanwhile, business partners are required to sign and committed to follow the standards
defined in Gotion Code of Conduct for Business Partners, and participate the annual
compliance training held from Gotion. These practices continuously contribute the
development of integrity and compliance management in Gotion’s supply chain.
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Regular Compliance Risk Assessment and Follow-up to Correction

BMEERORFELE ML S RBE AN QB SRR MA R B F L FFF
BREMEZEHEMXNRLE, 2EASMREATDLEEEEMNRBENEXSANE,
HIEABREMNILEDR, FLEXERETNFEEEF, EREMNLEIRHAIF,

Compliance Management Center carries out the specific compliance risk assessment
programs in corruption prevention to the business units of the Company and its
subsidiaries on the basis of the defined work plans and business situation. It aims to
comprehensively and systematically identify the potential compliance risks in the
business areas, trace the implementation status of each countermeasure to the
compliance risks, conduct the management procedures like effectiveness testing, and
reach the closed-loop in compliance risk management system.
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Reporting System for Anti-Bribery and Anti-Corruption
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Gotion established the report system (whistleblower system) to detect, stop and sanction
the misconduct in time and avoid the potential or actual losses to the Company and
stakeholders. Clear procedures of reported case handling has been defined and fixed.
With the effective operation of the system, the reputation and property of the Company
can be protected.
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Gotion encourages its employees and externals to actively participate into the
supervision and reporting the detected violations. It enables the Company to promptly
and impartially find the improperness and correct the wrong behaviors. Meanwhile, the
Company promotes the rational use of the reporting system and protects the legal
interests of the whistleblowers, the investigators and the personnel who supports the
investigation. Any form of retaliation is resolutely resisted and punished to ensure the
orderly running of the reported case handling.
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The Contact of Gotion Whistleblower System:

Hotline:+86 (0)551 6210 0065

E-mail: jubao@gotion.com.cn

Address: Compliance Management Center, 5D Area, Gotion High-Tech Co., Ltd., No.566
Huayuan Road, Baohe District, Hefei, Anhui, China
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Incorruptibility Culture Construction & Compliance Training
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Gotion attaches great importance to the construction of incorruptibility culture and
regularly organize the anti-corruption training, policy briefing sessions and
communication campaigns to all employees and business partners to deepen the
promotion of integrity and compliance culture in the company. The themed training and
communication cover all employees and business partners of the Company, and the
content includes the laws and regulations in terms of anti-corruption and anti-bribery,
internal policies, case sharing and compliance supporting information, etc.
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Review and Amendment
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This policy comes into effect and gets implemented officially after being approved by the
Board of Directors of the Company. It shall be reviewed at least once a year and revised if
necessary to ensure its timeliness and the guidance for the Company's anti-corruption
and anti-bribery work.
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This policy statement is interpreted and amended by Gotion. Gotion will make revision to
it in accordance with the update of the national laws and regulations, supervisory
requirements, industry development and internal management needs.
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The internal audit department monitors the compliance to business ethics and the
construction status of anti-corruption and anti-bribery system and mechanisms. Its
monitoring scope covers various risk areas. The regular audit is performed at least every
three years and takes all operational processes of the Company into the focus to further
enable the Company and employees to comply with relevant laws and regulations,
supervisory requirements and the internal control standards in the Company, furthermore,
to ensure the compliance to business ethics standards in high level.



